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  About

   Ergon

We’re family owned and operated, brought together more than six decades
ago in the petroleum industry’s service sectors. Driven by the values of hard work,
customer service, reliable supply and quality products, we’ve grown steadily 
and strategically over the years to become a well-diversified organization.

Our companies are engaged in a wide range of operations, including 
sophisticated crude oil processing, marketing naphthenic and paraffinic 
specialty oils, producing and marketing specialty asphalt products, 
manufacturing and marketing road maintenance products and machinery, 
transporting and terminaling raw materials and refined products, propane 
marketing, oil and gas exploration and real estate development—among 
other undertakings. Our horizons have expanded since we first began, but our 
mission remains the same: Meet needs. Support families. Serve customers.

We attribute our progress and achievements to one ingredient: our people.
Through the efforts of forward-thinking, responsive employees and the integrated
relationships of our company’s many components, Ergon has built a synergistic 
company in the fullest sense of the word.

       About Ergon’s Corporate Engineering
       & Maintenance Divisions
From concept to design to execution, our Corporate Engineering and 
Maintenance Divisions work to ensure the efficient operation of Ergon 
facility projects and maintenance across the country.



 Ergon’s Co-Op Engineering Program aims to identify and mentor 
 the cream of the crop of upcoming engineers. Co-Ops are afforded 
 the opportunity to plan and manage a wide variety of work within 
 Ergon’s engineering disciplines.

Mechanical & Civil Engineering

Responsibilities within this dual 
discipline include systems design, 
cost estimation, project justification, 
contractor review and construction 
management for projects associated 
with Ergon’s industrial divisions. Co-
Ops are given individual assignments 
and work alongside full-time staff 
to maintain these responsibilities. 



Engineering Co-Ops contribute real work to real projects and 
are treated as equal team members. This means access to some 
of the same benefits as full-time employees and more! 

Benefits Include: 

º Private Office Space

º Competitive Pay

º Travel & Networking Opportunities 

º Company-Provided, Furnished Apartment

Along with these benefits is 
the chance to connect and 
build relationships with a 
diverse group of people that 
extend beyond day-to-day 
business communication 
into a real family culture. 
After all, family and loyalty are 
founding principles of Ergon.



Ergon’s Engineering Co-Ops are assigned projects within their first few   
weeks at Ergon. Through hands-on experience, they are able to learn and 
retain necessary skills for effectively moving forward in their careers.

“I have learned how to manage money for projects. Being able to develop 
something from an idea, present it to the Operations group, and execute the
project from A to Z has been a great experience.”

 -Matt Dantin, Third-Term Co-Op 

 “I chose Ergon because it seemed like I would be allowed more responsibility than 
I would anywhere else. They bring you in and you get to help with real projects;
they don’t put you on the back burner. Because of this, you get a lot out of the
experience and are able to learn even more about what you’re taught in school.”

 -Miranda Snell, Second-Term Co-Op 

“Working at Ergon definitely doesn’t get boring. Everyone enjoys what they are 
doing. The work is really exciting; the projects are so different and are spread 
across the country. Ergon is also very good about doing things outside of work,
like going to the Mississippi Braves baseball games, so employees can get to
know each other.”

 -Trey Stennis, First-Term Co-Op

“My time at Ergon has been rewarding; it is a good environment to learn how 
to manage in the real work force. As you move forward in the program, the 
projects you are responsible for become more and more detailed. Of course 
you can ask questions and they [Ergon] are more than happy to help you out, 
but you are fully responsible for the projects assigned to you.”

 -Tyler Long, Third-Term Co-Op

“The most unique aspect of the Co-Op Program at Ergon is that your job 
description does not change much when you start full time. The most significant 
change between a Co-Op and a full-time Engineer is the increase in responsibility 
warranted by the size and amount of projects being managed simultaneously. 
I am grateful for my Co-Op experience at Ergon and look forward to the years 
to come working with such great people.”

 -Cade Sherman, Ergon Project Engineer & Former Co-Op



Ergon’s family of engineers provides you with the support 
and experience you need to successfully create your own 
career opportunities. 

Choose your discipline and get started on the blueprint for 
your future today.
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